
 
 
 

PARTNERS IN PREVENTION FUNCTION EVALUTION REPORT 

INTRODUCTION 

Nearly half of Australian women will experience some form of physical or sexual violence in their 
lifetime.  Of these women, nearly two thirds of them will be in paid employment whilst 
experiencing domestic violence.   

The ACT Domestic Violence Prevention Council and the Governance Group for the ACT’s 
Prevention of Violence against Women and Children Strategy called Our Responsibility: Ending 
violence against women and children recognised that businesses and workplaces in the ACT 
could play a strong role in influencing the behaviour of individuals/groups, as well as raising 
community awareness of the issue of violence against women in the ACT.  

It was decided to progress a joint initiative - the Partners in Prevention function to be held on 26 
November 2012 at the National Press Club.   The Partners in Prevention (PiP) function aimed to 
engage local businesses and industry groups in a working lunch to: 

• raise awareness among the participants about the prevalence  and effects of violence 
against women in the ACT; and 

• explore how they could contribute to creating a community that respects the rights of 
women to live free from the fear and experience of violence.  

The function brought together business, community and government leaders to discuss and 
brainstorm ideas and strategies that would contribute to the prevention of violence against 
women in the ACT. The function was also supported by the White Ribbon Foundation. 

The MC was Ms Virginia Haussegger, ABC Journalist, and the keynote speakers were Mr Andrew 
O’Keefe, Chairman of the White Ribbon Foundation and Ms Maree O’Neale, 2012 ACT Barnardos 
Mother of the Year. Ms O’Neale shared her experiences as a survivor of domestic violence.  She 
highlighted the importance of a supportive workplace in allowing her to regain her sense of self 
and independence. 

A local media production company, Bearcage, produced a film clip highlighting that violence 
against women is happening in the local ACT community and has significant impacts. The film 
clip sought to overcome the perception that ‘it does not happen in our backyard’. 

Over 170 participants attended the function.  Participants were allocated seats at tables with 
others in similar areas of work or industry.  This gave them the opportunity to work together to 
identify current activities and potential opportunities within their workplace, organisation, or 
industry that could address or raise awareness about the issue of violence against women. 
Facilitators with expertise in relevant areas led table discussions with the purpose of helping 
them to understand and commit to promoting and supporting an anti-violence culture across 
their businesses and industries in the ACT. 
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WHY HOST A “PARTNERS IN PREVENTION” FUNCTION? 

In August 2011, the ACT Government launched the Strategy: Our Responsibility: Ending 
violence against women and children demonstrating their commitment to creating a 
community where women and children will live free from the fear of violence in the ACT. 

This Strategy builds on the ACT Government’s commitment to nurture a culture that respects the 
rights of women and children to live free from fear and experience of violence. It emphasises 
that women and children subjected to violence need to be supported to continue to contribute 
to our community to reach their potential; and the need to work collaboratively to address the 
causes and consequences of violence against women and children to support this achievemtn of 
potential. 

The Strategy contains four objectives including Objective 1: Women and children are safe 
because an anti-violence culture exists in the ACT.  A key action of this objective is to promote 
and support public discussions about violence against women through public awareness events. 

A Collaborative Working Group was formed between the Domestic Violence Prevention Council 
(DVPC) and the Governance Group for the Strategy to discuss ways to progress actions under this 
objective. A list of Collaborative Working Group members is at Attachment A.  

Workplaces play a strong role in influencing the behaviour of individuals and groups so they are 
an ideal place to raise awareness of the issue, and to work to prevent it.  A function to engage 
community, business and government leaders to explore how they could contribute to creating a 
community that respects the rights of women to live free from the fear and experience of 
violence was identified and resulted in the Partners in Prevention Function.  It was agreed that 
the function would not focus on discussing perpetrators or victims, but on approaching people 
who could make a difference from a workplace/ industry/ community awareness  perspective – 
to be a ‘partner in prevention’. 

The concept for the Partners in Prevention Function was adapted from the model of  
Leaders Lunches in Melbourne, a capacity building project for local municipal governments to 
work to progress primary prevention of violence against women in their local community.  The 
Prevention of Violence against Women Project Coordinator who has had primary carriage of 
organising the Leaders Lunches in Victoria willingly shared resources and ideas with the 
Collaborative Working Group and the ACT Office for Women. 

SETTING THE SCENE FOR ACT BUSINESS, COMMUNITY AND GOVERNMENT LEADERS 

Violence against women is any act of gendered-based violence that results in, or is likely to result 
in, physical, sexual or psychological harm or suffering to women, including threats of such acts as 
coercion, or arbitrary deprivation of liberty, whether occurring in public or private life.1  

One in three Australian women report being a victim of physical violence and almost one in five 
report being a victim of sexual violence since the age of 15. Research shows that nearly two 

1 United Nations Declaration on the Elimination of Violence against Women, 1993, United Nations Resolution 48/104 (444), 
proceedings of the 85th Plenary Meeting, United Nations General Assembly, Geneva.  
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thirds of Australian women will experience at least one incident of physical or sexual violence by 
a man in their lifetime.2 

Domestic violence and sexual assault perpetrated against women costs the Australian nation 
$13.6 billion each year. The costs associated with domestic violence and sexual assault cover 
every area of our society and economy. They include: pain, suffering and premature mortality, 
health costs, loss of productivity due to absences from work and employer administrative costs, 
costs involved in replacing damaged property and moving house, child protection and childcare 
costs, law enforcement and court system costs, counselling and violence prevention costs and 
the inefficiencies associated with the payment of government benefits.3  

Many women are in paid employment whilst experiencing domestic violence.  An employee 
affected by domestic violence may experience increased absenteeism, distraction and lack of 
concentration on the job, mental and physical health issues, poor workplace relationships and 
underperformance. Work colleagues are also affected as they often take on extra 
responsibilities to help the victim. 

Employment provides opportunities for women to leave violent relationship as it provides them 
with financial security and the ability to maintain their home and standards of living. By acting to 
reduce the impact of domestic violence in the workplace, employers can save the costs 
associated with lost productivity, misuse of resources, absenteeism and staff turnover.  

Therefore it is extremely important for businesses and workplaces to look at strategies for 
addressing the impacts of domestic violence in their workplace and the broader community. 

Workplaces can be involved in activities that prevent violence against women at all levels –from 
commitment of the CEO and Board, to adoption of a violence prevention policy, to building the 
skills of individual employees to know what to do as a ‘bystander’ if seeing violence against a 
woman and her children for example.  

BUY IN FROM COMMUNITY, BUSINESS AND GOVERNMENT LEADERS 

Officers from the ACT Office for Women met with the Chief Executive Officer of the Canberra 
Business Council to discuss the idea of the event and to ascertain the most effective way to 
engage the business community.  

As a result of this meeting,  the Attorney General, Simon Corbell MLA hosted a meeting on the 
19 June 2012 with business leaders from a broad range of industries to  provide advice about the 
purpose of the Partners in Prevention function and the important role they as leaders play in 
sending a strong message – that it is a shared responsibility to combat domestic violence. A key 
message was that by acting to reduce the impact of domestic violence in the workplace, 
employers can save on the costs associated with lost productivity, misuse of resources, 
absenteeism and staff turnover. 

2 Mouzos, J., & Makkai, T., 2004, Women’s experiences of male violence. Findings of the Australian component of the 
International Violence against Women Survey, Research and Policy Series, no. 56, Australian Institute of Criminology, Canberra. 
3 KPMG, 2009, The Cost of Violence against Women and their Children, Safety Taskforce, Department of Families, Housing, 
Community Services and Indigenous Affairs, Australian Government.  
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Business leaders were invited to host a table and to extend an invitation to seven other industry 
colleagues to participate and explore how their industry/workplace could respond and 
contribute to the prevention of family violence, both in the workplace and the greater 
community.  They were provided with information about the event and supporting information 
about the issues in order for them to encourage their industry or workplace colleagues to 
attend.  

A list of table hosts is at Attachment B.  

FUNCTION OVERVIEW 

The MC was Ms Virginia Haussegger, a well known ABC News Presenter and the key note 
speakers were Maree O’Neale, 2012 ACT Barnardo’s Mother of the Year and Mr Andrew 
O’Keefe, Chair of the White Ribbon Foundation.  

Ms Maree O’Neale, a single parent of three children, shared her experiences of domestic 
violence. As a survivor of domestic violence she believes that if a person ever feels that their 
safety or the safety of their children is threatened it is important that women know there is 
hope. She also believes that more people need to speak up so that women know that they can 
change things and can be a parent on their own too. 

Mr Andrew O’Keefe, Chairman, White Ribbon Foundation reiterated that violence against 
women can take many forms - physical, sexual, psychological or economic violence.  It can occur 
within the family or domestic unit, between former or current spouses or partners, whether or 
not the perpetrator shares or has shared the same residence with the victim.  Urging everyone 
to speak up about this important issue, there are practical and concrete actions that together we 
can undertake in our respective networks to contribute to achieving the vision of non-violent 
communities and homes that are safe for women. 

A film clip produced by local media production company, Bearcage, was screened which 
highlighted that violence against women is happening in our local community and has significant 
impacts. Voices and real stories of ACT women were used. The film clip is available on the 
Women ACT website at www.women.act.gov.au 

Table Discussions 

Following the official presentations, participants had time to discuss and explore ideas on how 
their workplace/industry could contribute to current activities and identify potential 
opportunities to raise awareness and address violence against women. Facilitators with expertise 
in the area of violence against women led the table discussions with the purpose of identifying 
what individuals and groups could do towards promoting and supporting an anti-violence culture 
across businesses and industries in the ACT.  

By gathering people at tables according to their area of work, discussions and examples of 
current activities and potential opportunities to address violence against women could be 
explored and captured. The primary goal through these discussions was to develop a matrix of 
mutually reinforcing primary prevention strategies across the region highlighting opportunities 
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to share and further work on domestic violence prevention, to be used as a basis to measure 
progress in years ahead. 

The tables were given 40 minutes to generate a range of ideas that could be implemented in 
their workplaces across the ACT.  Robust table discussions developed a range of strategies, with 
each table host collating a summary of the brainstorming session and their commitments to 
challenging violence against women and children in our community. 

Following discussion, each table presented a formal summary of the key suggestions they had 
identified as a group.  These ideas included: 

 advocate more positive engagement from the media in reporting violence against 
women; 

 introduce a confidante framework into workplaces specifically for victims of domestic 
violence; 

 increase awareness of the White Ribbon Foundation and encourage men to become  
White Ribbon Ambassadors; 

 hold events in 2013 to address issues of violence against women and children; 

 run an event that raises money and awareness of domestic violence; 

 develop editorial policies for reporting on violence against women and sexual assault; 

 develop a whole of Canberra awareness program on domestic violence and develop 
strong links with agencies who work in this space; 

 access to counselling/assistance for both victims and perpetrators of domestic violence; 

 incorporate awareness and understanding of domestic violence into mandatory training 
for new and existing staff; 

 use the existing office technology (intranet, wallpaper, and toolbox) to raise awareness 
and get the message out that violence is not acceptable; 

 provide participants with a copy of the publication We don't shoot our wounded : 
Aboriginal and Torres Strait Islander victims of family violence access to justice and access 
to services in the ACT;   

 increase awareness of the issue through workplace newsletters and guest speakers; 

 improve engagement with woman from culturally and linguistically diverse backgrounds 
to identify and provide appropriate referrals; and 

 develop a supportive workplace policy for women surviving domestic violence. 
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Individual participants were invited to demonstrate their personal commitment by completing a 
Personal Commitment Card. Eighty participants (47%) made a personal commitment. Some 
examples of the commitments made were: 

• I am committed to creating greater awareness of DV in our organisation. Will incorporate a 
section on DV in our work, health and safety part of our induction program; 

• I am committed to holding events in 2013 for our 600 members seeking to address issues of 
violence against women and children; 

• I am committed to putting together information packages for members about  how they can 
effectively support women who experience violence; 

• I am committed to running a workshop with my staff and to provide media support to provide 
awareness; 

• I am committed to incorporating support for those experiencing family violence in our Work 
Health and Safety Framework; 

• I am committed to  communicating to my colleagues and staff that I regard violence against 
women and children as unacceptable at all times; 

• I am committed to having 1 meeting per year to discuss the subject. Placing Í swear never to 
commit, excuse or remain silent about violence against women, this is my oath’ on all pay slips in  

EVALUATION 

This evaluation report summarises the feedback from three sources: 

• Participant feedback 

• Feedback from the table facilitators 

• Feedback from the Collaborative Working Group 

The Evaluation attempts to provide an understanding of what worked and what didn’t, and to 
answer the questions: 

• Did the initiative achieve what it set out to do?   

• What could have been done better or differently?   

• Should this initiative continue  and/or are there other opportunities identified which could 
achieve the  aims?  

A Collaborative Working Group developed a series of questionaires to inform the evaluation and 
to collect information from participants at the PiP which gauged: 

• their understanding about the level  of violence against women in the ACT and their 
individual involvement or engagement with the issue prior to the event; 

• whether their level of understanding and involvement or engagement had changed as a 
result of participating in the event; and 

• their views about the running and organisation of  the event as a whole. 
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Feedback and comments from meetings with the table facilitators and scribes, and with 
Collaborative Working Group members also informed the evaluation.  

• one month. 

FEEDBACK 

Feedback from the Facilitators  

Over forty facilitators contributed their time and expertise to enhance table participant’s 
understanding of the extent of violence against women in the ACT and how they might 
contribute to prevention and awareness strategies. 

Facilitators and tables were carefully matched to provide both a resource and a knowledge bank 
to contribute to table discussion. 

On Wednesday 7 November 2012, facilitators attended a briefing session to provide them with 
an increased understanding of the purpose of Partners in Prevention Function, including the 
structure of the day and resources that may assist in facilitating table discussions. 

Facilitators and the Collaborative Working Group attended meetings after the function in order 
to provide feedback. This included: 

• Having  170 attendees at the PiP was a really good achievement;   
• Having the Minister for Women, and Shane Rattenbury MLA in attendance was also 

received positively;    
•     As this was an initial event, there needs to be consideration of what future PiP events 

might look like with a  focus on the ‘right’ level of people to invite and more targeting of 
the invitations; 

• Overwhelmingly the feedback suggested the need for more attendees and commitment 
to be shown from ACT Government Directorates;    

• Future targeted invitees should include more male dominated ACT Directorates (e.g. 
TAMS, JACS, etc) and Commonwealth Departments; 

• Feedback from business leaders/table hosts to the faciltators were that they did not feel 
like they had a lot/enough of information on the topic prior to the event in prepare; 

• The timing of the event needs to be changed - it was too close to White Ribbon Day and 
may have prevented focus on the PiP.  It was also a significant date in the community 
services sector with events occurring such as the ACTCOSS AGM.  Potentially hosting PiP 
in August, then follow-up could occur during October / November, without momentum 
being lost over the Christmas period may prove a better time; 

• The actual event being held during a day time presented some issues for some industry 
groups who owned or ran small businesses so could not attend during the day (such as 
the Pharmacy Guild who were very keen to participate); 

• There has been interest in engaging Maree O’Neal or other survivors of domestic violence 
to speak at future events, however it is acknowledged that a lot of support was offered to 
her and that this would need to be considered. 
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Feedback from Questionnaires 

Questionnaire One 

This initial questionnaire was used to gain an understanding of the participants’ level of 
knowledge of the extent of violence against women prior to the event. 

 102 participants completed the questionnaire.  

 When asked how they would rate their understanding of the extent of violence against 
women in the ACT 60% of respondents rated their knowledge as poor to average prior to 
attending the event. 

 73% of respondents had considered getting involved in an activity to assist in preventing 
violence against women prior to attending the event. 

 81% of respondents knew of a person that had been a victim of domestic violence or 
sexual assault. 

 11% of respondents did not believe there was anything they could do for a victim of 
domestic violence or sexual assault prior to attending the event. 

 8% of respondents did not believe it was applicable for to them to do anything for a 
victim of domestic violence or sexual assault prior to attending the event. 

Questionnaire Two  

This post-event questionnaire was used to gain an understanding of the participants’ level of 
knowledge about the extent of violence against women after participating in the event. 

 73 participants completed the questionnaire. 

 When asked to rate their understanding of the extent of violence against women in the 
ACT  after participating in the event, 93% of participants indicated that their 
understanding of the issues of violence against women had greatly improved. 

 84% of participants indicated they would now get involved in an activity to assist in 
preventing violence against women after participating in the event. 

 75% of participants felt they could do something if they knew of a person that had been 
after participating in the event using a range of options. 

 6 of the participants believed that the prevention of violence against women was not 
relevant to their workplace. 

 All of the participants rated the table discussions as useful to extremely useful to prompt 
ideas on preventing violence against women (3-5 on a scale of 0 to 5). 

 All of the participants rated the material provided to them as useful to extremely useful 
(3-5 on a scale of 0 to 5). 
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The table below compares pre and post event responses: 

 PRE-EVENT POST EVENT 

Number of respondents 102 (60%) 73 (42%) 

Knowledge level Poor to average 

60% 

Average to 
extremely 

good  
93% 

Would get involved in a related activity 73% 84% 

 

Questionnaire Three 

This questionnaire was used to survey participants’ thoughts about the overall event. 

 78 participants (46%) completed the questionnaire.  

 Only 4 of the respondents rated the location of the function (the National Press Club) as 
poor. 

 All but one of the respondents rated the speakers as good. 

 All the respondents valued the table discussions (3-5 on a 0-5 scale). 

 All of the respondents rated the facilitator’s input and assistance with table discussions as 
good (3-5 on a 0-5 scale). 

 88.5% of respondents indicated that access to the event was good (3-5 on a 0-5 scale). 

 87% of respondents rated the disability access as good (3-5 on a 0-5 scale). 

 61.5% of respondents rated that parking was as good (3-5 on a 0-5 scale). 

 All the respondents rated the event overall as good (3-5 on a 0-5 scale). 

 When asked about their preference for the time of day for future events, 15% of 
respondents indicated their preference for a breakfast event, 48% for a lunch event, and 
25% did not have a preference. 

Comments on the overall event included: 

 Smaller groups spread over a series of breakfast discussion groups, a good first session to 
"start the conversation". 

 Having to follow up to share "what works and what didn't work". 

 More ability to network within the room. 
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 Event was well organised excellent function - thank you, I think there was a good balance 
of speakers, videos and discussion. 

 Every two years not annually. Lunch event is good. 

 Why not include some men who experience violence as well. It's not only women who 
experience domestic violence. 

 Hard to improve, great start. Maybe hear from some of the other support organisations 
in to what they do and how we can link in. 

 Please provide an agenda in the future so that attendees may be better targeted. 

 More time for table discussion and time to deliberate amongst the group at the table. 

Comments about the most useful information taken from the event included: 

 To break the silence. It needs 'outing'. 

 Still silence and how to best support and intervene early. 

 Victims of abuse do want you to break the silence.  

 If you see something happening and wish to intervene but are concerned for your own 
safety, you can ask a questions – such as - "excuse me, do you have the time" to interrupt 
what is happening. 

 Development of a toolkit to be available on websites. 

 There is a lot of help out there - including safe houses for women, the availability of 
support for victims of domestic violence or sexual assault. 

 Partnership commitment, industry and businesses buying in. Sharing perspectives. 

 The prevention message that promoted stopping violence before it occurs - ideas such as 
equipping adult males to 'mentor' teenage boys about the issue. Keep the message 
simple for men to listen. Need to provide resources/tool kits to enable men to engage. 

 Need to send commitment memos re violence and abuse in the workplace and home. 
PSMS/PS code of conduct - support whistle blowers. Stop inappropriate cultures within 
the workplace. 

 Support staff to raise awareness using existing resources within the ACT broader 
community. 

 That violence against women is universal and great to see such large organisations are 
taking action to stop attitudes and behaviour amongst male dominated work 
environments. 

 Need for information as to what to do next when you have heard there is a problem. 
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 Knowing how high the level of violence is in the ACT. 

 Greater understanding on what the White Ribbon Foundation provides.  

Facilitators’ Feedback 

On 29 January 2013, facilitators attended a de-briefing meeting. Comments from facilitators 
included: 

 Provide participants with clearer understanding of why domestic violence and sexual 
assault are a gendered issue, this was incorporated into MC’s speaking notes.  The 
message needs to be clearly articulated not implied. 

 Inclusion of table with representatives from each Ministerial Advisory Councils to discuss 
the issues and application for the target group they represent. 

 To ensure all participants have the reading material in advance of attending the event. 

 More time for table discussion and time to discuss amongst participants at the table. 

 Providing facilitators with the running sheet on the day would assist in planning their 
table’s discussion. 

 Engaging the VIPs to participate more in the event. 

 Development of one page fact sheets, on domestic/family violence and sexual assault 
that could be available on the website to be available for organisations for training 
purposes. 

OUTCOMES 

Through the engagement of business/industry leaders, the function aimed to increase awareness 
about the impact violence against women has on the ACT community and to explore what can 
be done to create an environment where women and children are safe because an anti-violence 
culture exists in the ACT.  

Responses from the questionnaires indicated that following the event: 

• there was an increase in knowledge levels, indicating that the event was effective in 
increasing respondents’ awareness about the impact violence against women has on the 
ACT community; 

• there was an increase in respondents’ belief that they could do something to create an 
environment where women and children are safe because an anti-violence culture exists 
in the ACT; 

• there was an increase in respondents’ awareness of the impact of violence in the 
workplace; and 

• there was an  increase in respondents’ willingness to become involved in an activity to 
prevent violence against women. 
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Respondents provided positive feedback on the overall event: 

 that the function was held at the National Press Club; 

 that the speakers were good; 

 that the table discussions were valuable; and 

 the facilitators input and assistance with table discussions was good. 

In terms of the event venue, although there was construction activity at the National Press Club 
on the day of the function, overall respondents indicated access to the event was good.  

Event preference: 

Comments from respondents on their preference for the time of day for an event suggested 
exploring: 

 smaller events; 

 a series of breakfast discussion groups; 

 provide more opportunity for table discussion; 

 fundraising events; 

 provide opportunity to share ‘what worked and what didn't’; 

 more opportunities for networking; and 

 holding the event biennially. 

RESOURCES 

Collaborative Working Group 

While members of the Collaborative Working Group were the key organisers of the project, a 
function of this calibre does not ‘just happen’ without working collaboratively across community, 
business and government agencies and without a significant input of resources. 

The Collaborative Working Group initially met monthly to adapt the events for Victorian 
Municipal Councils for the ACT community, increasing frequency over time as components of the 
project progressed including: 

 identifying and following up potential business, community and government leaders to 
attend the event; 

 contributing to the structure of the event, organising the location, and designing the 
evaluation; 

 identifying potential facilitators and scribes;  
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 development of film clip; and  

 input into the documentation to assist facilitators. 

Other resources 

Individuals, organisations and the Office for Women also contributed significant resources 
through staffing, funding and/or ‘in-kind’ resources. 

Office for Women, ACT Government 

The Office for Women was a primary driver in the Partners in Prevention Function and provided 
significant resources during the development, planning, delivery and evaluation phases of the 
event.  This required significant staffing resources over several months. Tasks included: 

 scoping and adapting from the Victorian Model; 

 secretariat support to the Collaborative Working Group; 

 liaising with table hosts and providing information to assist them to invite seven other 
industry contacts to participate in the event; 

 providing MC and keynote speakers with background information and briefing notes; 

 liaising with the National Press Club to coordinate the event; 

 coordinating and providing a briefing session for Facilitators; 

 liaising with Bearcage to develop the film clip with a local context; 

 liaising with ACT Women’s Services Network to identify participants to tell their story for 
the development of the film clip; and 

 collating and analysing information and feedback from participants and facilitators. 

Canberra Men’s Centre  

Canberra Men’s Centre donated $5,000 towards cost of production of the film clip and also 
processed all payments from table hosts. 

Bear Cage Productions 

Bearcage Cage provided ‘in-kind’ support towards the costs of development of the film clip. 

Domestic Violence Crisis Service 

Collated 170 information packs for participants. 

Domestic Violence Prevention Council 

The Council contribute funding of $5,000 towards cost of production of the film clip. 
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White Ribbon Foundation 

Donated White Ribbon resources including white ribbons and wrist bands, fact sheets and 
negotiate the key speaker. 

Ms Delene White 

Ms Delene White provided ‘in-kind’ support towards the costs of the developing branding that 
linked the Partners in Prevention Function image to the Strategy.  It is anticipated this image can 
be used as a strong trademark in the future.  

Key note Speakers and MC 

The key note speakers and the MC donated their time. 

ACT Women’s Services Network 

The ACT Women’s Services Network identified participants to tell their story, to assist in the 
development of the film. The film was narrated by workers from the ACT Women’s Services 
Network. The Network also funded the VIP table. 

Canberra Rape Crisis Service 

Canberra Rape Crisis Service provided two counsellors to be available to participants on the day. 

National Press Club 

The National Press Club waived the costs to hire the National Press Club, provided a free table 
and provided IT support.  

NEXT STEPS  

Supporting Business, Community and Government Leaders to achieve their commitments 

Individually and collectively the Collaborative Working Group contributed to the success of the 
event.  Creating and participating in public dialogue, speaking out against violence and modelling 
respectful relationships is important, this has been achieved through the Partners in Prevention 
Function. 

A member of the Collaborative Working Group will follow up with table hosts to see how they 
are progressing their commitments and what other support might be required. 

RECOMMENDATIONS 

Canberra community, business and government leaders with influence demonstrated their 
willingness to work together to reduce violence against women and children in the ACT.  

The function provided a catalyst for some and an opportunity for others to build on existing 
work. For momentum to continue we need to build on the commitment of the participants and 
the promotion of activities and initiatives they have been agreed to undertake.  
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Following up on the practical solutions generated is very important. This will actively contributed 
to increasing awareness of the issues and reduction in the incidence of violence to women in our 
community. 

Significant resources were required to plan, deliver and evaluate the event.  

Recommendation One: 

Ensure that before embarking on a future Partners in Prevention event, the actions and agreed 
outcomes are pursued, progressed and reported. 

Recommendation Two: 

Explore a variety of event styles to: 

• raise awareness and educate mainstream corporations, businesses and affiliated 
organisations in the ACT about the prevalence and effects of violence against women; and  

• provide opportunities for mainstream corporations, businesses and affiliated organisations 
to explore how they can contribute to creating a community that respects the rights of 
women to live free from the fear and experience of violence. 

Recommendation Three 

Explore options to fund future events including corporate sponsorship. 
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Attachment A: Members of the Collaborative Working Group 

 

NAME ORGANISATION 

Mr Greg Aldridge Director, Canberra Men’s Centre 

Ms Fiona Baker Senior Policy Officer, Office for Women, Community Services Directorate 

Ms Michelle Bamford Senior Policy Officer, Office for Women, Community Services Directorate 

Mr Stephen Carter National Manager, Ambassador and Research Programs,  

Executive Officer ACT, White Ribbon Foundation  

Ms Deb Colliver Manager, Women’s Health Service, Health Directorate  

Mr John Hinchey Victims of Crime Commissioner, Justice and Community Safety Directorate 

Ms Jo Martin Administration and Finance Officer, Domestic Violence Crisis Service 

Ms Robyn Martin Manager, Beryl Women’s Refuge  

Mr Victor Martin  Senior Manager, Legislation and Policy Branch, Criminal Law,  
Justice and Community Safety Directorate 

Ms Veronica Molloy Policy Officer, Office for Women, Community Services Directorate  

Ms Sue Salthouse  Convenor, Women With Disabilities ACT  

Ms Dennise Simpson Domestic Violence Crisis Service/Chair, Domestic Violence Crisis Council  

Ms Megan Sparke Legal Policy Officer, Legislation and Policy Branch, Criminal Law, Justice and 
Community Safety Directorate 

Ms Marcia Williams Executive Director, Women’s Centre for Health Matters  

Ms Veronica Wensing  Manger, Office for Women, Community Services Directorate 

Ms Rebecca Vassarotti Executive Director, YWCA of Canberra  
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ATTACHMENT B: TABLE HOSTS PARTNERS IN PREVENTION FUNCTION  

TABLE 
NUMBER 

NAME  INDUSTRY BUSINESS 

1 Chief Police Officer,  
Roman Quaedvlieg 

Crime Prevention Australian Federal Police 

2 Mr Chris Peters Business Chamber of Commerce 

3 Commodore Bruce Kafer Defence Department of Defence 

4 Mr Maurice Reilly Press National Press Club 

5 Mr Craig Sloane Professional Services 
Networks 

KPMG 

6 Mr Mark Sullivan Utilities ACTEW Water  

7 Mr Todd Wills Finance Ernst and Young 

8 Mr Phil Butler Directors Australian Institute of Company 
Directors 

9 Mr Shaun Wilson Engineering Aerospace Concepts 

10 Ms Wendy Prowse and  

Ms Rebecca Vassarotti  

Community Services 
Sector 

ACT Community Services 

11 Mr Dean Hall Unions CFMEU 

12 Mr Rod Little 

President 

ACT Aboriginal and Torres 
Strait Islander community 
representatives 

ACT Aboriginal and Torres Strait 
Islander Elected Body 

13 VIP table VIP Table  VIP Table 

14 Community Services Directorate  Ms Maureen Sheehan  ACT Government  

16 ACT Government 
Representatives 

Ms Natalie Howson  ACT Government  

17 Mr John Miller Building Industry ACT Government 

18 Ms Sheryle Moon Building Industry Women in Construction 

19 Support table Support table Support table 
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